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https://www.michigan.gov/mdcs/gateway



https://www.wageworks.com/employees/support-center/dependent-care-savings-calculator/
https://www.michigan.gov/mdcs/-/media/Project/Websites/mdcs/FORMS/CS1773_HealthCare_Account_Enrollment.pdf?rev=4439e0adb0bd45639c395fa407811607&hash=6C36423B631963E2AE2297B284037F77



https://www.michigan.gov/mdcs/-/media/Project/Websites/mdcs/FORMS/CS1773_HealthCare_Account_Enrollment.pdf?rev=4439e0adb0bd45639c395fa407811607&hash=6C36423B631963E2AE2297B284037F77
https://www.michigan.gov/mdcs/-/media/Project/Websites/mdcs/FORMS/CS1773_HealthCare_Account_Enrollment.pdf?rev=4439e0adb0bd45639c395fa407811607&hash=6C36423B631963E2AE2297B284037F77
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When is my 2023 FSA effective?
Your 2023 FSA enroll ment is effective January

Once you enrol I,

unl ess you experi
FSAsPagef a4 epen
December 31, E@Qét
Dependent Care FSA

ou cannot stop o
nce a quaHa deyfitnig
ent Care FSAs) I
o & etri ¢ ms t o on
S nnot be co nti

r change yo
He a let he vanrt
f your emp
tinue your
nued i1 f vyo

[@2N¢)]
mgc

What happens if | have funds remaining?in my &
Health CabUp F8A$610 of funds Il eft in your Hea
incurred in 2023 and submitted-obuyt tphee iMadr)c wid
be carried over into your 2024 Health Care FS
amounts over $610 are forfeited.

Dependent Cvaoue nraSyA:i ncur qualified expenses tI
Dependent Care FSA Grace Period ending March

any funds remaining in your account after all/|
submi ssi on doeuatd Ipienrel o(dr)unare forfeited

Esti mate your expenses carefully and deter min
forfeiting funds.

Can my spouse also contriBute to a Health Car
Yes. Each spouse may contribute up to the $3,
When i s my Health Care FSA Carryover balance

The Carryover i s available to pay-o2®02pPpeexpens
(through March 31, 2024) and 2024 expenses af
exhausted

Expenses incurred during the 2024 pl an ear w
bal ance, and any Carryover from 2023 wil|l pay
How | ong can Health Care FSA f uymedasr be carried
Carryovers permissible?

Funds may be carried over indefinitely if you
pl an I f yeonur odo nfootr rtehe next plan year, you &
spend up to $610 for omnReenryoelalr ,f obrutt wof cyoonus edcou t
you will forfeit any remaining Carryover fund







F

exl bl e Spendi ng Accolu

FSA FAQs 3 of 3

Can | have a Gener al Purpose Health Care FSA
Care FSA?

No. The I RS does not allow having both.

What expenses a covered under a Limited Pur
A LPHC FSA covers qualified out of pocket exp
provided to you, your spouse, or eligible dep
Limited Purpose Health Care FSA Eligible Expe
Why would I c¢choose to enroll in a Limited Pur
| RS rules do not allow you to contribute to a
GPHC FSA By | imiting reimbursements to dent a
in an LPHC FSA allows you to remain eligible
savings and tax benefits

When are the funds elected for a Limited Purp
Your entire LPHC FSA election is available on
pl an year.

What is the difference between a Gener al Purp
Limited Purpose Health Care FSA?

A GPHC FSA will cover all/l eligible medical, d
while a LPHC FSA will only cover eligible den
not compatible with an HSA. I f you wil/ not h
maxi mi zes the eligible expenses you can seek
What i f an expense is eligible for reimbursem
Health Camned H®SAIl th Savings Account ?

You cannot use funds from both your LPHC FSA
eligible expense. Doubl e dipping is not all ow
rei mburse the expense

Can | ever use Limited Pur pose-okppeoalktet Qearad tFhS
rel ated expenses?

Your LPHC FSA remains |imited to vision and d
t he StateneHDNMbP ki nannual deductible. Once you ¢
benefits (EOB) from your health insurance car
dependent s-nrmg twotrtke ainmu al deducti BES AR/ HDHEHP pr ovi
Deduct i btlee Healnt hEqui ty| WageWor ks, you can al
eligible health and prescription drug expense

Visit the Heal t hGegnueirtayl| WaugrepWosrek sHeal t h Car e F ¢
Expencsileismi t ed Purpose Heal th (paargee sFSArEla gi bl
complete@atepl| i st of eligible expenses.

Addi thEh®9A albA®@®s be found on the Emplweybesel tBeenef i



https://healthequity.com/lpfsa-qme
https://www.michigan.gov/-/media/Project/Websites/mdcs/EBD/INS/forms/deductibleform.pdf
https://www.michigan.gov/-/media/Project/Websites/mdcs/EBD/INS/forms/deductibleform.pdf
https://www.healthequity.com/fsa-qme
https://www.healthequity.com/fsa-qme
https://www.healthequity.com/lpfsa-qme
https://www.michigan.gov/mdcs/employeebenefits/flex-spending/assets/flexible-spending-accounts-fsa-faqs-page



http://www.HealthEquity.com/WageWorks
http://www.HealthEquity.com/WageWorks
https://www.wageworks.com/employee/claim_Forms.htm
http://www.HealthEquity.com/WageWorks



https://www.wageworks.com/employees/support-center/support-and-faq/forms-eligible-expenses/
https://healthequity.com/mobile-app

Heal th Care FSA Ove

El i gi ble Health Care Expenses

I RS Code Section 213(d) defines eligible Health Care
prevent a specific medical condition, tour & oof phtéhHE obsoeds)
FSAs can only be used for eligible dental and vision
expenses until the deductible is met and the EOB conf
Heal t hEqui ty]| WageWor ks.

This also includes presecerhicpuinomrdi tg@gmsanBusomedovcat e
nutritional supplements, or cosmetic purposes are ine
necessity. See the |Iinks on the following page for mo
cannot be rei mbursed for expenses pmdylmd mt aafv acmrcteh o
in the same plan year that you request rei mbursement.
Heal th Care Card

Heal t hEqui t ywiWalg eiosrikkes a Heal th Care Card for new enr
Care Cards for additional eligible qualifying individ
Heal t hEquity] WageWor ks customer service.

You must use the | ast four digits of your Employee 1D
individuals are activated using the.last four digits o
Using the Health Care Card

Use of the HealthEquity| WageWorks Health Care Card is
from your GPHC or LPHC wWd&rAk alcickoeu na .c rTehcki tc acarsd, excep!
your Health Care FSA and alow easy access to your acc
The card can be used at health care provider offices
l nventory I nformation Approval System has been i mpl em
You must request and retain itemized receipts for all
Heal t hEqui ty]|] WageWor ks may request a copy of your rec
to save your itemized Trheceiaptdsi Bonot aavaiulrplwise sf.or Dey

Card Hol der Agreement
T u
T i

O use the card, vyo must agree to abid€abdghoheaet eAags
his includes the | imigsroghtatd wsehhahd &ahd PBfhsaet
When you activa€Cer gbak deanrbékgroomemse ptart of the terms an

Reporting LoReé&¢qWagtdisngorAddi ti onal Card
You may report a |l ost or stolen card or request addit
18 by calling the Heal thEquity| Wage2vV®d9 &%, Cawsaiolmahr cSuedl!
your onlinewacbeaht haggui ty. dOnm/ewd pegwerdk § nt ofMgpage adC a «
on the right side of the page under Malnhaegree Aicsc onuon tcsh a |
additional or replacement cards.

Aut omatic Card Deactivation
The HealthEquity| WageWor ks Health Care Card will be a

T Empl oyment coverage terminates

or
T You do not provide appropriate documentation to sub
Heal t hEqui ty]| WageWor ks

o f Content s



https://www.michigan.gov/-/media/Project/Websites/mdcs/EBD/fsa/WWVisaHCCardAgreement.pdf
https://www.michigan.gov/-/media/Project/Websites/mdcs/EBD/fsa/WWVisaHCCardAgreement.pdf
http://www.HealthEquity.com/WageWorks



http://www.healthequity.com/wageworks
https://www.healthequity.com/fsa-qme
https://www.healthequity.com/fsa-qme
https://healthequity.com/lpfsa-qme
https://healthequity.com/lpfsa-qme



https://www.michigan.gov/-/media/Project/Websites/mdcs/FORMS/CS1814_HealthCare_Account_Continuation_Coverage.pdf
https://www.michigan.gov/mdcs/-/media/Project/Websites/mdcs/FORMS/CS-1784_Flexible_Spending_Account_Change_187874_7.pdf?rev=75a860b951984cf9a05395b9c547d001&hash=6A050757A2FBBC3C1A4208A367271C66




Dependent Care FSA (

Max Contribution Amount s

Feder al law I'imits the amount you can contribute to a
annual contri but i oanmouupntt of otrh ewhmacxhi nyuonu qu alipfeynwdsYapmonn
annual earnings, your t&Gxardnudalhgeasnnrnitngs, yonud sSeowaral
The contribution maximums are the | esser of:

7 $5, 000 for single individuals or married couples fil
7 $2,500 for married individuals filing separate retul
7 The empsl oeyaerened income (if | ess than $5, 000/ %$2,500)
1 The sm@ousaer ned income (if I'ess than $5,000/%$2,500) .
You are responsible to ensure your annual contributio

1Speci al rul es may appltyi meh esrteu dae nstp oaurs airnecsa paastf |pet bovfi dseedl fby f

Leaves, Seasonal Empl oyees, LayoFs,
Unpaid LAbsemocé Workers Commpensatignbility for the Dep
|l ast day of work. Expenses incurred while not activel:’
during the same calendar year, dependent care expense:
Contributions will restart at the same biweekly contr |
to a qualifying |ife event (QLE).

Paid Le&€owmdag:i buti ons continue during a paid | eave of
work are ineligible for reimbursement.

Seasonal e ngpelaosyoeneasl: empl oyees enrolled in a Dependent
account suspended. I f returning to work in a differen
80B805011.

Departures, Ret ibleiegsi,bi& ilLtayy offofrs:t he Dependent Care FS
Expenses incurred while not actively at work are inel

Claim Rei mb
Rei mbur sement s

f
cl aims must be s

sement Ti me Fr ame
ligib | b
t d B

e enses Wwi
i

X p I e ma
bed, eMdr oh e ROR24, to b

Payment Options

Dependent Care FSA enrollees can use the PayPHlgefBodrc k
Heal th Care FSAs.

There is-basedapdyment method for Dependent Care FSAs ¢

Visit the Heal t hEqDueipteyn d/éangte Wharrkes F S /
ExXpenga@age to see thetaampl et et 0p ¢
dependent care expenses!

Tabl e of Content s



https://healthequity.com/dcfsa-qme
https://healthequity.com/dcfsa-qme

Dependent Care FSA (

Qualifying Life Events ( QL
I f you experience a QLE, the I RS allows you to change
I RS rules also require that contribution changes durin
that your annual <contribution can be increased to add
year . However, the annual contribution cannot be incre
costs incurred before the QLE
ThESA Life Event/ElectliT@my€habgestbbmmt (€8 with support
Empl oyee Benefits Division within 31 days of the QLE.
in the pay period following the approval. QLEs are |1
Change in Legal Mdari taagle, St agad: separation, annul ment,
change in the amount pald or number of dependents need
Qualifying Chdngedual she number of your qualifying ind
gain or | oss of custody, foster care, or death.
Significant Change i €hG@aige dMependemat omase needs or num
dependents turning 13, or significant change in cost o
Leave of Absence or WoPawmds uGpmpendg &taivenof absence.

Empl oyment Cltamtgees: t hat affect eligibil@typotfise hef empéx
end of empl oy mentt,i nteh athdg epeafretmpml 6 wmént , or | oss or gain

How to Enr @dmpbortant DatCesatact {

2022

ONLI NE October 17 Cl ai ms Proces

HR S®eéfvice 2023 FSA Open EnHreé'ItIhrﬁélh'ttyIWag}

. Processi
www.mi.qov/selfs@P\glnS (part OfCIﬁﬁf Admi ni st
Box 14053

NotldR S®&érfvice is compaNoWwleember 4 LeX|ngton, KY 4
with Google Chromeo gmdg MtigRsQ)fpt en Enr baxl: m@&hz36
Edg¥i eBr owser flos s q e
gF! infvgrmat,on Ends (part of BOE)
El i gibility,
CALL 2023 and More
January 1 Heal t hEqui ty]| Wag
MI HR Service c2828r FSA Pl an Yea#hoBe pi2-B8a7
Mondi&ky i day
87-76-6447 December 31 8:001&:. (MM m. , EST
e gl

Mon digy i day 2023 FSA Pl an Y¥%fegddgouitly.c

8: 0071®m:. @0 m. , EST
Fax:-25®%8B92

2024 Qualifying Lif
The MI HR Service CentpMdricsSh 15 ( QLEs)
availabl e ans I .
enrol |l ment que ioe92§h cha GraceE%Ser'y@Q Benefits
complete your enr(DGanéHtIBte (DC FSAPH»ME 3 0850001 1
your behalf during BOE. Mondi&y i day
00 7@ M0 m. EST

Mar ch 31 8F D
2023 FSA Claim SuRMIes®®in gov
d)

Deadl i n@ut( RRear i o



http://www.healthequity.com/wageworks
mailto:MCSC-EBD@michigan.gov
http://www.michigan.gov/selfserv
http://www.michigan.gov/documents/IE60aug1303_71640_7.pdf
https://www.michigan.gov/mdcs/-/media/Project/Websites/mdcs/FORMS/CS-1784_Flexible_Spending_Account_Change_187874_7.pdf?rev=75a860b951984cf9a05395b9c547d001&hash=6A050757A2FBBC3C1A4208A367271C66

